EMPLOYMENT OPPORTUNITY ANNOUNCEMENT

DEPARTMENTSOF THE ARMY AND AIR FORCE ANNOUNCEMENT #: ARNGT 06-191
OFFICE OF THE ADJUTANT GENERAL
NORTH CAROLINA NATIONAL GUARD OPENING DATE: 30 June 2006
HUMAN RESOURCES OFFICE CLOSING DATE: 31 July 2006
4105 REEDY CREEK ROAD
RALEIGH, NORTH CAROLINA 27607-6410 ANTICIPATED FILL DATE: 3 Sep 06
POSITIONTITLE AND NUMBER UNIT/ACTIVITY AND DUTY LOCATION
Supply Technician United States Property and Fiscal Office
PDCN 70148000, M D #: 1620-750 (USPFO-S0), NCARNG

Raleigh, North Carolina
GRADE AND SALARY (Includes L ocality Pay of 15.57) EMPLOYMENT STATUS
GS-2005-07 $36,068.00 - $46,886.00 per annum Excepted Service

WHO CAN APPLY: Thearea of consideration for thisannouncement isthe On-Board Technicians Only. Applicationswill
only be accepted from current Competitive employees of the North Carolina National Guard.

HOW TO APPL Y: Interested applicants may apply by submitting an Application for Federal Employment (Standard Form
171), Optional Application for Federal Employment (Optional Form 612), resume or any other form of application. Itis
REQUIRED that the Knowledge, Skillsand Abilities (K SA) listed below be addressed and attached to the application. The
application and KSA Statement should be mailed to the North Carolina National Guard, ATTN: JFHQ-NC-HRO, 4105
Reedy Creek Road, Raleigh, NC 27607-6410, to be received not later than the close of business on the above indicated
closing date. NOTE: Information that must be provided when applying for atechnician position is asfollows:
announcement number ; name; addr ess; telephone humber; social security number, date of birth; citizenship; education;
work experience; and other job-related qualifications. For moreinformation, call 1-800-621-4136 EXT. 6172/6431. Faxed
or_E-mailed copieswill not be accepted.

QUALIFICATION REQUIREMENT: Must have twelve months specialized experience which demonstratesthat the
applicant has acquired the below listed KSA's.

KNOWLEDGE, SKILLS ABILITIES(KSA'S)

Below arelisted the KSA'sfor thisposition. Applicants must address each KSA individually in paragraph format by

explaining any civilian and military work experience (with inclusive dates that reflect twelve months of specialized experience)
that provided that KSA. Itisrequired that thisstatement be attached to the application. Failureto do so will result in the
applicant not being considered for thisposition. For moreinformation or assistance, call. _1-800-621-4136 EXT. 6172/6431.

1. Knowledge of standard methods of receipt or material order documentation control and material processing.

2. Knowledge of policies and regulationsregarding stor age space controls, stock location systems, layouts, and storage
technique.

3. Knowledge of regulations, and mechanized/statistical techniquesin the computation and for ecasting of quantitative
requirements.

4. Knowledge of regulatory requirements gover ning the accounting for gover nment property.

5. Ability to research information.

CONDITIONSOF EMPLOYMENT: 1. Occupants of this position must maintain continuous military membership in the
North Carolina Army/Air National Guard (NCARNG/NCANG). NCARNG/NCANG status (military grade, MTOE or TDA
assignment, MOS/AFSC/SSI, military unit) and experience must be entered on the application. The recommended applicant
will not be approved for appointment until they occupy a compatible M OS/AFSC in the NCARNG/NCANG shown under
Military Assignment below. 2. Theapplicant selected for this position will berequired to participate in the Dir ect
Deposit/Electronic Fund Transfer Program.




Announcement No ARNGT 06-191 (Cont).

EVALUATION FACTORS USED: Personal interviews, review of application and the KSA Statement.

PRINCIPAL DUTIES AND RESPONSIBILITIES: This position islocated in the Office of the United States Property & Fiscal
Office (USPFO) Office of the Chief, Supply and Services Division. The purpose of thisposition isto act asthe focal point for
customer assistancein theresolution of supply and service problems and complaints. Actsasatechnical expert in various
supply and service ar eas such as subsistence, ammunition, excess, Petroleum, Oilsand L ubricants (POL), turn-in, federal
property and related reports of survey. Theincumbent must have a total knowledge of the Army National Guard (ARNG) and
Department of Army (DA) supply system. Servesasthe point of contact for customerswith supply and service problems.
Identifies and resolves customer complaints such aslost shipments, issue shortages, back orderson priority requisitions,
erroneously canceled requisitions, excessive order shipment times, war ehouse r efusals, etc. Resear ches such ar eas as document
flow and control, report accuracy, funds utilization, priority management and regulatory compliance. Providesinput to
supervisorsand program managersto correct procedural problemson automation and improve overall operations. Follows
up to ensureissues have been resolved to the satisfaction of the customersand supervisor. Analyzes customer complaintsfor
trendsor evidence of systemic problems. Recommends corrective action and/or advisesthe Supply System Analyst of problems
requiring in depth systematic analysis. Notifies supervisor of persistent violations of standard procedures. Makesregular
contact and visits with other USPFO activities, maintenance activities, supported units, inventory control points, supply
activitiesfrom other states, and higher headquartersto gather information and resolve supply problems. Supports
mobilization mission of logistical support for units mobilizing for federal missions. Performsother related duties as assigned.

ADDITIONAL INSTRUCTIONS: 1. Applicantsarerequested to identify, on a separate sheet of paper, their race and
national origin from one of the following categories; Male or Female; American Indian or Alaskan native; Asian or pacific
islander; Black, not of Hispanic origin; Hispanic; White, not of Hispanic origin. Submission of thisinformation is
voluntary and will be used in support of the NCNG Equal Employment and Affirmative Action Programs. 2. Participants
in the Selected Reserve I ncentive Program will be administered as prescribed by NGB Pamphlet 600-15. 3. A permanent
change of station (PCS) will not be authorized for theindividual selected for this position unless agreed upon in advance
by HRO and a PCSorder isprepared prior to effectivedate. 4. Malesborn on or after 1 January 1960 must beregistered
with the selective servicein order to be considered for federal employment. 5. If thisposition becomes per manently
funded, the incumbent may convert to a per manent status without competition.

INFORMATION SUBMITTED WILL BE USED ONLY IN ACCORDANCE WITH THE PRIVACY ACT OF 1974

DISTRIBUTION: A, B, C-3, G-25,H-3, J-3, K-3, M, N-12, P-9, Q, W-2, Y-2, R: HRO-1, AGAV-1, AGCS-3, DCSANG-1,
DCSLOG/G4-4, DCSOI -3, DCSPER-3, FMCB-2, 1G-1, SCSM-1, SRAA-1, VCSOP-1
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THE NORTH CAROLINA NATIONAL GUARD ISAN EQUAL OPPORTUNITY EMPLOYER



